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The ideal for the workforce
(2000 concept),
in human resource lerms, is to
have:

the right number of |

With the right skills

In the right placs

Lihe right time
Vith right attitudes/

commitment

Lomg the right work
Lihe right cost

A the right productivity.
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Conceptual Model - Linking Health Needs,

C'are Provision & (he Health Workforce.

Pafure Sasie
Fokoe

Trogu sl Pt
Dabths Mandih
SeEie

WEELE
LINAERAITY ¢ oy hom gy




Projectian years (maximum 30) = 15
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